
 
 

Air National Guard (ANG) Military Vacancy Announcement (MVA) 
(Must be a current ANG member only) 

 

2010-602 
 

STAT TOUR COLONELS PROGRAM 
 

PROMOTABLE LT COL - COL 
*(Must meet this rank requirement at closeout date) 

 
Closeout Date:  10 Dec 2010 Close of Business (COB) 

 
 

To view the most current application procedures/requirements, refer to the ANG Careers webpage at 
http://www.ang.af.mil/careers/mva/procedures.asp  
 
Headquarters ANG Title 10 2-4year Statutory Tour at Any Stat Tour Location. Must be Air Force 
Specialty Code (AFSC) Any Line Officer. Duties and Responsibilities:  Applicants must possess or be 
eligible to obtain a Top Secret Clearance. "Lieutenant Colonel applicants only: Must have a date of 
rank prior to 1 Jun 08 and completed SDE to be eligible for this vacancy. In addition, ALL OPRs 
must be submitted with application or an OPR validation and last five OPRs. OPRs are required to 
ensure the member’s record if selected would be competitive for promotion to Colonel. Please email 
hr.boards@ang.af.mil if you would like an OPR validation in lieu of submitting all OPRS." Colonel 
applicants only need to submit their last five OPRs. All applicants will require state concurrence for 
release as described in the application instructions, regardless of current state application policy. 
The most competitive candidates will bring a combination of the following experience sets: The most 
competitive candidates will bring a combination of the following experience sets: Command, 
Staff experience at and above the Wing Level, and Joint PME. Additionally, candidates will 
be screened for these positions based on anticipated long-term return to the Air National 
Guard. As such, strong support from the member’s state/territory of affiliation will be a 
significant factor for consideration. Screened candidates will be interviewed by a board of 
senior level Air National Guard Officers from the Stat Tour Program and the 
states/territories. ANG members selected for these positions will be placed in a vacant 
Colonel billet as deemed appropriate by the Stat Tour Force Development Council. The 
Force Development Council will assign selected members based on the needs of the Air 
National Guard within Colonel Force Development Parameters. Assignments to vacant 
positions could come as early as February of 2011, but the majority of the assignments will 
be projected for CY 2011. Some members selected for this program may receive notification 
of pending assignment as late as June 2011. 
 
 

Applications must arrive at the Air National Guard Readiness Center, Organization Management 
(ANG/OMH) office by fax not later than close of business on the closeout date of the job advertisement. 
Applications must be complete upon initial receipt. Incomplete packages, packages not meeting 
mandatory criteria or packages received after the close out date as indicated on the job advertisement will 
NOT be considered. Applicants wishing to have their packages reviewed to determine 
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qualification/completeness must submit their application NLT 10 Dec 2010. Applications received after 3 
Dec 2010 will be reviewed for Qualification/Disqualification ONLY. Due to time constraints, this office 
will not notify applicants to submit missing documents after this date. Please ensure you review your 
application thoroughly if you are submitting on the close out date. Duties and responsibilities: Individuals 
selected for these positions will operate at the senior levels of the National Guard Bureau Staff. Based on 
prior experience and future potential, members will be assigned to diverse career fields to include, but not 
limited to, manpower and personnel, C2 and ISR, Air and Space Operations, Logistics, Requirements, 
Communications, Installations and Mission Support, Programs, Joint Staff, OSD, or interagency. 
Candidates for these positions should be well developed officers with a broad background to include 
command, staff experience, and educational experiences to best prepare them to operate at the national 
level in a highly dynamic and fast paced environment. Candidates must have a strong understanding of 
Air National Guard federal and state responsibilities. Further, they must have a demonstrated ability to 
represent those relationships at the highest levels of national and state government. A proven ability to 
communicate and synthesize information under pressure will be a fundamental characteristic. Mandatory 
criteria as indicated in the MVA must be documented on the members report on individual personnel 
(RIP).  If it is not indicated on the RIP, it is incumbent upon the applicant to ensure that the appropriate 
source documentation is provided with the application. 
 
Must meet the above stated grade/rank requirement by closeout date of advertisement. 
 
Member must have a Secret Clearance or an open investigation to apply for statutory tour positions. 
 
Enlisted applicants who are higher grade than the highest grade for the advertisement must provide a 
statement of understanding with the application stating he/she is willing to be voluntarily demoted if 
selected for this position, IAW ANGI 36-25-03, Paragraph 3.4.3. 
 
Officers applying for a statutory tour position must have a minimum of a Bachelors degree prior to 
applying. 
 
Application for this MVA signifies agreement to the following statement, in accordance with (IAW) Title 
18 USC 1001:  “I certify that, to the best of my knowledge and belief, all of the information on an 
attached to this application is true, correct, complete and made in good faith.  I understand that false or 
fraudulent information on or attached to this application may be grounds for rejection or for release from 
statutory tour after I begin work, and may be punishable by fine or imprisonment.  I understand that any 
information I give may be investigated.” 
 

Questions regarding this advertisement can be sent to hr.apply@ang.af.mil 
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